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Thank you all for being here today and for taking the time to be part of what I am 

hoping will be a day to form the stepping stone for a network that can contribute to 

making the world a better place. I particularly like to give special thanks to those 

who had to travel from interstate or from other countries (self-funded).   

None of this would have been possible with the support of The University of 

Sydney and Harvard University. I would like to express a special thanks to the 

Faculty of Engineering and IT (University of Sydney), to my beloved Radcliffe 

Institute, and of course the wonderful SEAS members here at Harvard, in 

particular Prof Fawwaz Habbal, Prof Julie Lee, and Julie Bodden who not only 

provided the space but also the continued day to day support leading to the event 

today. So a big thank you to all.  

Why did I think of this? 

Good morning everybody I cannot thank you enough for taking the time to be here 

with us today and in particular those of you who have traveled here today from 

overseas and from across the US. I would like to then Harvard University in 

particular Radcliffe Institute and SEAS and of course the university of Sydney for 

supporting this event. My special thanks to Julie Bodden who has been 

instrumental in organizing the event today. I want.  

I come from Jordan migrated to Australia end of 1991 and spent 2016/2017 at 

Radcliffe Institute coming from across these different cultures (underdeveloped 

and developed countries) we see that exceptional women achieving great things as 

represented today in our gathering.  

I also see the same inequity imposed on women in each of these places - and I 

realize this to be a universal issue. We are all humans and should be treated fairly 

and equally regardless of what colour, gender, race, ethnicity, sexual orientation or 

religion.  

Education:  



Empowerment: Studies have shown that education is one of the most critical areas 

of empowerment for women.  

Societal benefits: Women who are educated not only will have the chance of a 

healthier and happier life but will also have important benefits for society as a 

whole. An educated woman will be more productive at work. Current research 

demonstrating that gender diversity helps businesses perform better.  

 

Bullying: There are women who face many struggles and barriers to success and I 

would like us today to identify these and set a strategy to removing them.  Some of 

these barriers and restrictions we apply to each other.  Bullying would be an 

example of that which can come out of the fact that we had to struggle and fight for 

everything. 

- What we hope to accomplish with the workshop?  

My vision is at one stage we do not want to discuss inequality but rather to thrive 

because of diversity and empowerment. e.g the Canadian PM Justin Trudeau 

appointed 50% of his cabinet as females and 50% as males. (Canada has jumped 

from about 20th to 3rd" in the world rankings of governmental gender equality). 

At the other end of the scale, Saudi Arabia and Pakistan have no women in their 

Cabinets.  

The only future for the world is a future based on equality of opportunities for both 

men and women to play their rightful part and to be real stakeholders in our 

community 

This workshop is to explore how to embrace diversity to increase empowerment 

 

What are the key goals we need to accomplish from today’s meeting? 

Outcome:  

• Provide help for Early, mid and late stage women across the Globe. 

• Establish a High level plan and action group 

 

Without further due I now turn to Prof Judith Singer to address the meeting 

Over to you now 



Executive Document and Next Steps 

 

Dedicated group of people (men equal women) to start establishing the foundation 

to inaugurate a center that will ignite people’s passion everywhere for equality.   

 

This will entail the following: 

 

Research (what are the current gaps between genders?) (What are the benefits from 

gender equity?.  Gleaning from the work done by others (An example is Virginia 

Haussegger who resigned from ABC Canberra to head University of Canberra 

gender equity). Haussegger said “ The fact we are so far into the 21st century and 

women are so poorly represented in positions of power and public power is just 

extraordinary” "It's not an issue of fairness, it's just good management, common 

sense and a much better outcome for policy makers, for government, for political 

parties if women are equally at the top table.  

Advocacy:  group of people who can push the government to entrench gender 

equality issues in legislation 

 

Government: Adapt new policies, laws and legislations enforcing penalties for 

non-equal remuneration in salaries 

 

Cultural change across the board (private and public sectors): Need to start from 

affordable quality childcare 

 

Education: Dealing with conscious and unconscious bias 

Here we are not talking about just gender (Male vs female) but also LGBTIQ 

(Lesbian, Gay, Bisexual, Transgender, Intersex and questioning community; as this 

transcends gender race, religion, colour and any categorization as long as we are 

treated as human beings (human equality) of equal value  

 

Building global awareness in general – how to do this?  Devise a specific Logo that 

can be advertised around the globe.  

 

I hope by the end of this meeting we will come with a network that can help and 

contribute to  a better Society.  


