
 
 

 

Women in Science, Medicine, Engineering and Beyond 

Friday, October 6, 2017 

 
Harvard John A. Paulson School of Engineering & Applied Sciences,  

Pierce Hall, 29 Oxford Street, Cambridge, MA 

Brooks Room (#213), Second Floor 

 
 

Thursday 5th October 2017 

Dinner at Toscanos (http://www.toscanoboston.com/)  6:30 pm 

 

Friday 6th October 2017  

 

Objectives:  

 

To discuss inequality and to focus on thriving through diversity and empowerment.  

 

8:30 – 8:55 AM  Continental Breakfast 

 

Opening remarks:  Hala Zreiqat, 2016-2017 Radcliffe Harvard Fellow, University of 

Sydney (5 min) 

 

• Why did I think of holding such a workshop? 

 

• What do we hope to accomplish?  

 

• What are the key goals we need to accomplish from today’s meeting? 

 

Participants introduction (all 10 min) (list attached) 

Action: As you hear the speakers, please think of applicability and relevance for your own 

institution/country. Is it relevant and what should be done? 

 

9:10 – 9:25 AM Judith Singer (Senior Vice Provost for Faculty Development and 

Diversity, Harvard University) 

 

• Objectives and Goals of Faculty Development and Diversity  

 

Action: Think about comparisons with your own institution 

 

http://www.toscanoboston.com/


9:25 – 9:40 AM Key Discussion Topics  

 

9:40 – 9:55 AM  Rae Cooper, University of Sydney  

 

Recent research comparing the working lives of women in the US and Australia.  Addressing 

issues such as women’s educational attainment, employment participation, patterns in pay 

and access to leadership roles finds that both countries have significant room to improve 

before reaching gender equality.  Nevertheless, interesting differences emerge between the 

experience of women in the US and Australia including in maternal employment rates, paid 

maternity, family leave and women’s working hours. 

 

 

9:55 – 10:10 AM Avi Loeb, Chair of the Astronomy Department, Director of the 

Institute for Theory & Computation, Founding Director of the Black 

Hole Initiative, Harvard University 

 

• Benefits of Diversity 

Increasing the diversity and excellence of our faculty and students improves the prospects for 

scientific discoveries, since researchers from different backgrounds tend to approach 

unsolved problems differently. Our goal should therefore be to diversify our STEM 

community in terms of gender, socio-economic starting conditions, ethnicity, race and ideas. 

In the Astronomy community at Harvard, we are already harvesting the benefits of parity 

between men and women at the PhD and postdoctoral levels. 

 

10:10 – 10:20 AM Salma Waheedi, Harvard Law School 

 

• Addressing gender relations and the rights of women in the private family sphere 

 

10:20 – 10:30 AM Hala Aldosari, 2017-2018 Radcliffe Fellow  

 

What does it take to change the perception for women at the government level? What are the 

key factors behind a successful outcome? 

 

10:30 – 11:00 AM Coffee Break 

 

11:05 – 11:15 AM Rana Dajani, 2017-2018 Radcliffe Fellow 

 

• If we can reverse cell fate, why can’t we redefine success? 

The global rhetoric is how to increase the percentage of women in 

(Science, Technology, Engineering, Mathematics, and Medicine) STEMM.  Maybe we are 

asking the wrong question.  We should instead ask what success from the female perspective 

is. We are unique and different. Therefore, our definitions of and paths to success will vary.  

As a society, we need to value and support all definitions and paths. Using technology as a 

catalyst for change, we can create an innovative paradigm shift in how we perceive success. 

 

 



 

11:15 – 11:30 AM Julia Lee, Harvard University  

 

Plugging Holes in the Leaky Pipeline – Questions for Consideration. Setting the stage for 

women across the globe and career issues/opportunities. 

 

 

11:30 – 12:00 PM Breakout sessions to address the following discussion points (30 min): 

 

• Mentorship: (particularly disadvantaged and underdeveloped countries) addressing cultural 

differences. The goal is to facilitate interactions between developed and underdeveloped 

countries? 

 

• Lack of self-belief among females: Need to start with young females to build their 

resilience, making sure that they have their voice heard at every occasion; men tend to boast 

about their achievements while women think they never accomplished enough.  

• Salary inequalities: Actions to close the gap in differences in salaries 

 

• Low percentage of women in mathematics and science careers: What actions to take in 

order to eliminate discrimination that contributes to this? 

 

• Investing in resources that can specifically help women optimize their potential in the 

workplace and how to avoid the discussion on positive discrimination? 

 

12:00 -12:30 PM Group reporting and discussion  

 

12:30 -1:15 PM Lunch 

 

1:15 -3:00 PM Executive Document and Next Steps 

 

Dedicated group of people (men equal women) to start establishing the foundation for a center 

that will ignite people’s passion everywhere for equality.  This will entail the following: 

 

• Research: What are the current gaps between genders? 
 

• Advocacy: Group of people who can push the government to entrench gender remuneration 

equality in legislation. 

 

• Government: Adapt new policies, laws and legislations enforcing penalties for non-

remuneration in salaries. 

 

• Cultural change: Across the board (private and public sectors): need to start from childcare. 

 

• Education: Dealing with conscious and unconscious bias. 

 



Building global awareness in general – how to do this?  Devise a specific logo that can be 

advertised around the globe.  

 

The aim of this network is to provide help for early, mid and late career stage women across the 

globe. 

 

3:00 – 3:30 PM Break 

 

3:30 - 5:00 PM Action items and way forward  

 

 

    


